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PURPOSE 
 
The City of Winchester recognizes that many of its’ employees are involved in job 
responsibilities that may place them at risk for direct contact with blood and other 
potentially infectious materials.  It is the goal of the department to strive to reduce 
exposure in the employee population and thus reduce the incidence of occupational 
health risk.  It is also the goal of the department to insure that the patients served are 
offered protection from infection.  The City of Winchesters’ Exposure Control Plan will 
address blood borne pathogens and related disease processes.  Since this plan 
combines both paid and volunteer services for fire and rescue, the term employee will 
be used to describe both paid and volunteer staff.     

 

BACKGROUND 

This Exposure Control Plan was developed by Katherine H West, BSN, MSEd, CIC an 
Infection Control Consultant with Infection Control/Emerging Concepts INC., in 
conjunction with Eddie McClellan.  Any questions regarding the development of the plan 
should be addressed to both Katherine West and/or Eddie McClellan.   
  

IMPORTANT NOTICE 

This plan has been developed solely for the City of Winchester Fire and Rescue.  The 
format of this plan is proprietary and to be used only for the City of Winchester.  This 

plan may not be copied without the written permission of Katherine West, BSN, MSEd, 
CIC. 



CITY OF WINCHESTER HISTORY AND SCHEDULE FOR IMPLEMENTATION 

• 1990 –TB Skin Testing 
• 1992 – Education and Training 
• 1992 – Hepatitis B Vaccine 
• 1992 – Engineering Controls 
• 1992 – Post Exposure Medical 
• 1992 – Recordkeeping 
•  2005 – Blood borne and TB education 
•  2005 – Compliance Monitoring 
•  2005 – Sharps Risk Assessment 
•  2006 – Major revision 
•  2006 – Work Restriction Guidelines 

 
 
EXPOSURE CONTROL PLAN AND POLICY STATEMENT 
 
This Exposure Control Plan shall be: 
 

1. Accessible to employees within 15 working days of their request 
2. Reviewed and updated at least on an annual basis by the Designated Officer 
3. Reflective of all current Centers for Disease Control recommended practices for 

protection of patients and staff 
4. Reflective of applicable portions of the NFPA 1581 Infection Control Standard for 

Fire Departments 
5. Reflective of all current state and federal regulations 

 
It shall be the policy of all supervisors and managers of the City of Winchester 
organization to: 
 

1.  Support and Enforce compliance with in the Exposure Control Program 
2. Correct any unsafe acts and refer any individuals for remedial training if required 
3. Mandate Safe Operating practices 
4. Refer and individual for medical evaluation who may be unfit for work for 

infection control or other reasons 
5. Ensure initial medical evaluations, immunizations, and infection control training 

have been completed prior to allowing any individual to begin EMS 
6. Participate in education and training programs prior to active department and 

attend on going education and training programs. 



7. Report off the job illness in accordance with the work restriction guidelines 
program 

8. Comply with department policy for no artificial nails or extensions for health care 
personnel working with high risk patients 

 
 
HEALTH MAINTENANCE POLICY STATEMENT 

NO EMPLOYEE OF THE CITY OF WINCHESTER SHALL BE ASSISGNED TO 
FIRE/RESCUE DUTIES UNTIL CERTIFIED AS FIT FOR DUTY BY THEIR 

DEPARTMENT. 

1. Applicants must provide written proof of any previous TB skin test results within 2 
weeks of hire 

2. Applicants will be offered TB skin tests, HBV immunization, infection control 
training, and physical exams after the completion of the application process. 

3. Applicants will show written proof of immunity for Measles, Mumps, and Rubella 
4. Applicants will show proof of immunity to Chicken Pox 
5. Personnel exposed to a communicable disease off duty should contact the 

Designated Officer 
6. All illnesses listed under the work restriction guidelines program are to be 

reported to the Designated Officer 
 

STUDENTS TRAINEES AND OBSERVERS 

All students/trainees will be required to furnish the fire and rescue department with 
documentation of vaccination against Hepatitis B, proof of immunity for chicken pox, 
MMR, a recent TB test, and education and training on blood borne pathogens and TB 
prior to riding the ambulance.   Declination forms will be accepted in lieu of 
documentation. 

Observers will be offered an education program on potential risk for exposure while on 
the ambulance 

Students/trainees and observers will follow the post exposure procedures outlined in 
this plan.  Students and observers will be responsible for all costs associated with post-
exposure medial management. 

 

 

 


